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AGREEMENT

Z'HXSf~.GREEMENT, made and entered this day of , 20 by and between

the Totivn of Framingham, Massachusetts, hereinafter called the "Town ", and the Massachusetts

Zaborer's District Council zn behalf of Local Unzon No. 1156, Massachusetts Laborers' International

Union of North America, AFL-CIO, .hereinafter called the 'Union'

ARTICLE T
PREAMBLE

Delivery of municipal services zn the most efficient, effective, and courteous manner is of

paramount importance to the Town, and the Union. Such achievement is recognized to be a mutual

obligation of both paz~i es within their respective rflles and responsibilities.

This Agreement is entered into between the Town and the duly authorized collective bargaining

representative of its employees wi~in the units hereinafter described to provide, insofar as possible, for

the continuous employment of labor and to bring about stable conditions of employment, aid to

establish necessary procedures for the amicable adjusfrnent of all disputes and grievances which may

axise between the Town and its employees. The berm "employee" when used in this Agreement shall

mean dose employees of tb~e Town within tl~e uzuts hereinafter described.

In the event that contract language interpretations differ between management and the Union in

subsequent sections of this contract, the spirit of this paragraph shall be applied in the intexpxetation of

the language.

ARTICLE II
DECLARATION OF PRINCIPLES

There shall be no discrimination against aniy employee by reason of race, national origin, color,

ancestry, religion, handicap, age as provided by law, sex, or union affiliation. The Town will employ

and use alt nrxeaus of safety for the protection of the employees in compliance with safety regulations

which are in accordance with the law.
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ARTICLE UI
RECOGN~T~ON

In accordance with the certification of the Labor Relations Commission in Case MCR 94 dated

July 25, 1966 and the amendment, Case No. CAS-95 dated July 19, 1972, and the amendment to the

bargaining unit as agreed upon by the parties and submitted to the Labor ReIatzons Commission rune

1974, the Town recognizes the Union as fihe sole and exclusive bargaining representative for all

employees in the bargaining unit as defined in Section l ,below:

Sectzon 1:

The bargaining unit shall be coz~aprised of all employees in the Park Maintenance Department,

Arena Night Supervisor, and the Parks Maintenance 1V.iechanic; but excludi~z~g alI office clerical

employees, the, Construction Supervisor, the Directox of Parks and Recreation, and the Superintendent

o~ Recreation and Superintendent of Park Maintenance. Park 1Vlaintenance and Park and Recreation

Construction ,Supexvisor Loring Arena Directoz, and Recreation Program Supervisor, Facilities

Manager, Recreation Progxam Sapervisoz and Activities Supervisor. will pez~oixn. no unit work except i.xz

e~ntergencies.

Sectzon 2:

Temporary and seasonal workers will be excluded from the bargaining unit.

ARTICLE N
MElYIBE~tSHII' IN THE UNION

Section 1:

The Town will advise alt new permanent employees at the time of their employment that the

Union zs their bargaining xepxesentative and v,~ll notify the Union o~ each new permanent employee in

their bargaining unit.

Section Z:

The Town and the Union recognize the right of any employee to become or not to become a

member of the Union and wi11 not discourage, discriminate, ox zn any other way interfere with the

employee in the exercise of these rights.
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ARTICLE V~
MANAGEMENT RIGHTS

The listing of the following specific rights of management in this Article is not intended to be a

waiver of az3y of the rights of the Town not listed herein. Such inherent management rights shall remain

wzth fhe Town except as they may be shared with the Union by specifzc provisions of this Agreement.

(a) Among the Management Rights vested in the Tawn are the right in accordance with

applicable law to hixe, promote, transfer, and such other rights as are gxanted by Iaw. The Town may

also suspend, discipline, or discharge any permanent employee but only for just cause.

(b} The Town shall have the freedom of actzon to deterniine the methods, the means and the

personnel for all operations. Ta deternune methods and means of operations and administration; to

control the budget; and to promulgate reasonable rules and reg+xlations. The Town must take whatever

action is necessary to carry oat its work in emergency situations. Thy Town shall select and deternnine

the number and types of employees required, and sha11 assign work to such employees in accordance

with requirements deternrx reed by the Town.

ARTICLE VI
NO STRIKE OR LOCK OTJ~T

Section 1.

No employee shall engage in, induce, or encourage any strike, work stoppage, slowdown ox

witl~liolduig of services by himself or any other employees.

Section 2.

The Town agrees that there shall be no lock opt of employees.

ARTICLE VIA
DUES AND FEES DEDUCTZUNS AND/OX2 PAYMENTS

Section 1: AGENCY FEES.

It shall be a condition of employment during the life of this Agreement as specified. herein, that

on or after the 30th day following fhe begixuning ofpez~naarxent employment ox tha date o~this Agreement

whichever is later, an agency sezvice fee shall be paid to the Union. The said fee shall be due only as

follows:
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(a) Permanent employees in the bargaining unit as of fine date of the signing of the

~ 971 Agreement and who were not members of the Union on that date, are spec~cally exempted from

the requirement to contribute the agency fee.

(b) Permanent employees vv~o were Union members as of the date of the signing of

the 1971 Agreement but who have since terminated or may in the future terz~ainate fiheir Union

membership and continue in the employ of the Town in the Bargaining Unit (as defined in Article III}

will be requixed to pay ~o the Union directly ox authorize deduction of one Iaundred (100%) percent of

the monthly union dues.

{c) All permanent employees hired or transferred into the bargaining unit {as defined

in Article IiI) after the signing of this Agreement who elect not to become members of t1~e Union will be

required to pay the Union directly or au~orize payroll deduction of one hundred percent (100%) o~the

monthly union dues.

(d) Any employee who is required to pay oz aut~Zorize payroll deductions for an

agency fee and who fails to do so, will be discharged at the request of the Union, which request shall be

in writing, to the appropriate elected Department Head, and shall state the reasons thexe~oxe.

Section 2.• ~NIDNDUESOR~4GENCYFEESDEDUCTIONS

The Town agrees to deduct the Unzon dues or agency fees from the earnings o~ any employee

who has executed the designafied authorization form. Such deductions sha11 be in the amount specified

on the authorization form and deducted from the pay check weekly. Withheld azz~ouzxts will be

forwarded to the designated Union office as soon as practical following the actual withholding, toge~er

wifih a recoxd of the amount and the names of those for whom deductions have been made.

Section 3: DEDUCTIONS FOR UNIONPENSION.

The Town agrees to deduct from the employee's earnings the amount as shown on the designated

authorization form for the Union Pension Program.

The withheld deductions 'will be forwarded to the designated Union office as soon as practical

following the actual withholding, togefiher with a recoxd o~ the arnoux~t ar~d the names of fi~ose for whom

deductions have been made.

The fwo employees transferred from the bargaining unit to the non-bargaining group effective

Mare 14, 2005 who had participated in the LNNA Pension. long term and are identified in the MOA,
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shall have the right to remazn in the LILTNA program at the current contract contribution rate provided

by the Town. This shall remain in effect until such tune as the employee leaves the position to which

they have been transferred.

Section 4:

The Union shall indemnify and save the Town harmless against alI claims, demands, suits, or

o#her forms of liability, which may arise by reason of any action taken pursuant to this Article VII.

ARTYCLE Vlii
TEMPORARY POSITION, TEMPORARY APPOINTMENT,

PROBATIONARY PERIOD AND SENIORITY

Section .1: TEMPORARYEMPLOYEE.

.An employee shall be considered temporary if he is hired on a tezx~.porary basis and to fr1I a

temporary position, fizll-time ax part-time.

a) A person maq be faired on a temporary basis for a period of no longer than six (6)

months ar~d one (1} day.

b) Any employee hired on a temporary basis or hired to fi11 a temporary position

with ninety (90} days continuous service who is laid off for less than sixty {6~) days and is rehired, shall

be considered to have been in the continuous employment of the Town during such period of layoff. The

Union sha11 be notifzed of the start and ~iuish date.

S`ectzon 2: PROBf1TlONARYPERI~D.

Every employee whether hired on a temporary or permanent basis shall be on a probationary

period during the first six (6) months of his employment. Service on a temporary basis shall be counted

as service in a probationary status. When an employee is promoted into a new position, he shall serve a

six (6} month probationary period during which time his abilify to perform sha11 be evaluated. If the

parties agree, this probationary period may be extended for an additional sip (6) month period, if, after

the sip (b) or twelve (12) month probationary period, the employee is found to be unsatisfactory by the

Director or his designee, ~e employee may be returned to his previous position and pay grade; fox

promotional situations, the employee rr~ay be returned to his pxevious position and pay grade, new bires

will be terminated from position.

Section 3: SENIORITY.
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a) Seniority is defined as the length of continuous employment in any permanent position

covered by this Agreement. An employee shall not acquire seniority during his pxobationary period of

six (6} months but thereafter his setizority will date frorr~ the first working date after his initial

employment. Departmental senioxity for alI Parks llivision employees begins on their most recent start

of service date with the Department. Total seniority time with the Town of Framingham mill not be

credited towards departmental seniority.

b) 5enzority lisp containing the name, date of seniority, c~assificatian and location of

employees wzll be made available to the Union in January of each year after written request is anade by

Union Steward. Protests regardxz~g seniority must be made within thirty (30} days after the lists are

posted. Na change shall be made in ~e senuarity date established for an employee which has heretofore

appeared or hereafter appears on two {2) consecutive annual Lists without protest b~ the employee. In

t11e case of employees who started woxk on the same day, their relative positions shall be determined by

a drawing.

Section 4.• REDUCTI'ONINFORCE.

In the event a reduction in force is required, the most junior employee in the division affected

shall be subject to Layoff, provided that the more senior employee shall be qualified to do the job. The

Town skull give not Less thhau two (Z} weeks' notice of any layoff, unless the cause of layoff is such as to

make notice impassible.

Section 5: RECALLS:

For a period of two (2) years exam date of lay-off, employees shall have the right to be recalled to

their former positions in accordance with their seniority within their classifications. In ~Iie event a

position becomes vacant and fihere are no employees with recall rights to said position, then other

employees who are laid off and are qualified to do the job shall i~ the order o~ their senioxiry be given

preference to fill said position before any new employees are hired. An employee who is on lay-off

status arad who fails to report for work within fourteen (14) days after the notice of recall shall be

considered terminated unless an extension is granted by the appropriate Department Head.
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ARTICLE IX
BULLETINIl~TG AND FILLING POSITIONS

Section I:

Vacarxcies in regularly assigned positions or newly created positions in that Division or

Department that will be of more thaxx thirty {30) days duration shall be bulletined for eve (5} working

days on all regular bulletin boards within twenty (20) working days after such vacancies occur, ox such

new positions ~e established. The daily hours and work week of the vacant position will be included in

the posted bulletin

Sectzon 2:

Unrt employees desirzng such positions shall, within five (5) working days after bulletin is

posted, apply in r~vriting to the appropriate Division Head on forms provided by the Department.

Section 3:

Appoic~tments to such positions shall first be made from within the Division oz Department

where tk~e vacancy ex~s~s and shall be z~ade on the basis of qualification and seniority within the

Division o~ f1~e Department. Tf no employee in said Division or Deparbrz~ent is qualified, the

appoz~.tznent shall be ~aaade from the bidders in other Divisions or Departments on the same basis. If no

qualified employee bids for an opening, the position may be filled from the outside. The name of the

appointee shall be bulletined on all regular bulletin boards. Copies of this bulletin shall be fumrshed to

the Shop Steward. At Ieast monthly, the Human Resources Department will publish a report listing all

cw~xentiy unfilled positions.

The Town of Frarninghaxn will make its best effort fo promote the most qualified person to all its

positions. When there are qualified candidates fox promotion who are relatively equal in qualif cations,

the most senior employee will be promoted. The decision of the Division Head shall be final.

The following factors will be considered in determining the best qualified candidates for

promotion:

1.) A "yes" or "no" determination on whether the candidate meets the minimum

requirements of the position relative to the mutually agreed upon job descriptions at the time of posting.

2.) The actual amount of experience in duties performed at industry standards quality

in duties listed under MAJOR DUTIES in the job descz~ption.
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3.) The ability to demonstrate the performance of functions in the MAJOR T7UTIES

in the job description. The Union may have one observer to insure equality of tests.

4.) Level of education axed specialized education acid training directly related to the

MAJOR DUTIES lzsted in the job description.

5.) The relative differences in the last two Pezfoaxnance Evaluations.

6.} Unscheduled emergency work availability.

7.) Reported accident history on the job.

8.) if CDL required for position, the moving violation record on or off the job

pursuant to procedtues spelled out in section 383.31 Subpart C and section 383.33

Section 4:

Any employee changing to a different job classification shall serve a probationary period of six

(6) months. This period is to allow the Town time to judge fihe ability, competency, fitness and other

qualifications of the employee to meet the requirements of the new position. At any time during the

probationary period the Town has the right to retuzx~ the employee to his/her previous position at the rate

of the employee's previous wage compensation. There shall be a thirty day (30} trial period during

which an ezxzpIoyee can decide whether he/she shall keep the new appointment or revert back to his/her

former position. Tf he/she chooses to revert back to his/k~er former position, h~/she shall immediately be

xeturned to such position and the new position sha11 be offered to the ne~ct qualified applicant in line

pursuant to this article. If the parties agree, the probationary period may be extended for an additional

six (6) month period. Any employee returning to their previous position under the provisions of this

section shall retain their departna.ent seniority previously held.

ARTICLE X
TRANSFERS

,Section I:

No employee shad be required to accept a permanent transfer.

Section 2:

Employees temporarily transferred to a higher rated job for eight (8} hours or more shad receive

the lowest rate of the higher raked job or hrs own rate, whichever is higher, for all hours worked during

such transfer.

8



Section 3:

The Town agrees to provide a training pxogram for the operation of k~eavy equipment. The Town

agrees to provide training for CDL and MA Hoisting ~zcense once a year. An employee being trained to

operate equipment which carries a higher pap grade wi11 be paid his regular rate of pay while working as

a firainee with a qualif ed operator. This period of time shall zzot exceed forty-five {45) days, after which

he wi~~ be paid at the grade level for the job, unless an extension of that time is agreed upon by both

parties.

ARTICLE XI
HOLIDAYS

Section I:

~ezmanent employees shall be granted the following holidays with pay whenever the holiday

falls an a regulax work day:

New Year's Day
Martin Luther King Day
Washington.'s Birthday
Patriot's Day
Memorial Day

Independence Day

Labor Day
Columbus Day
Veteran's Day/or Dad after Thanksgiving
Thanksgiving Day
Christmas Daq

Day before Christmas

Any othex holiday or emergency declared by the President, Congress, Governor or General Cotut

as a paid holiday.

Section 2:

When either of these holidays falls on Sunday, that holiday will be recognized and observed on

Monday following that Sunday. ~1Vhen one of these days falls on Saturday, the preceding Friday will be

observed as the holiday.

Section 3:

Each employee shall be entitled to have the working day before Christrnas off with pay; and zf he

woxks on said day, he will be paid time and one-half the regular rate of pay in addition to a day's pay.

Sectzon 4:

An employee who works on a holiday wild be paid at time and one-half (11/2) his regular rate in

addition to his holiday pay, except that when an emplflyee is assigned to perform emergency work such



as snow and ice rema~val, or repair of water and sewer breaks, time worked between tine hours of 11:00

p.m. and 7:00 a.m. on a holiday sha11 be paid at iwo (2) times the employee's regular rate of pay in

addition to the holiday pay. However, two (2) times the regular rate of pay shall not apply to scheduled

shift work.

Section S.

employees shall be paid double time for all hours actually worked on Christmas Day and

Thanksgiving Day.

Section 6:

Paid holidays shall be considered as time worked.

Section 7:

In order to be eligible for holiday pay, a perr~anenf employee must have worked the Iasi

reg~.tlarly scheduled work day before a~zd the first regularly scheduled work day following the k~oliday

unless excused by the Department Head.

Section 8:

AlI men with rotation day o££ with holiday falling on sck~eduled day off will receive a daq off

with pay within thirty (30} days.

~~rrcr.~ ~
CLOTHING ALL4'VVANCE

AlI bargaining unit nnembers shall receive a "one time" increase of 2°/a to the FY 15 salary

schedule to puxchase identifiable work clothing from the central supply source in lieu of the previous

annual clothing allowance of $60.00. It shall be the responsibility of the employee to purchase his own

work clothing with this increase to the base pay and to be properly attired at all times far all work

conditions, including special events, and as reasonable determined by management. Rain gear or

specialized clothing for special events which the employee zs zequired to retiu7a to the Town shall not be

considered the responsibility of the ez~ployee.
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~TzcLE xrn
V.A~CATTOI~S

Vacation leave shall be determined in accordance with tJie Personnel By-Law of the Town

except that three (3) weeks vacation with pay shall be granted at the completion of five (5) years of

service and four (4) weeks vacation with paq at the completion of ten (10) years of service. Vacatzon

leave of five (5) weeks with pay shall be granted to any employee who has been employed by the Town

for twenty (20} years and over.

Employees with two (2) weeks vacation must take one week in intervals of no less than five {5)

consecutive days, but rnaq take the other week in single days by request. k'eople with three {3) weeks or

more must take the first two (2} weeks in intervals of no less than five (5) consecutive days, but may

tame the third and subsequent weeks in single days by request. The single day will be approved by the

Director of Public Works or hi.s designee. When requests for a full week vacation conflict with requests

for Tess than a fu11 week vacation and tk~e operational needs of the Department preclude the granting of

both those requests in the same week, then requests for a full week will take prefexence over requests for

a lesser period. Notwithstanding anything herein to the contrary, zn an emergency situation, the

appropriate department head may grant an employee permission to use vacation time in single days

subject to the zn.anpower needs of the department and other administz~ative confrals.

Individuals wJao, because ofjob-related ar other illness or disability, do not take all of their

vacation leave may request the right to carry over unused vacation leave from one calendar year to the

next. Any such request must be submitted in writing to the appropriate Department Head prior to

December 3 Xst of the calendar year in question. In the event that any such request is not approved bq

the Department Head, tlae requesting employee wiU be credited with extra sick leave equal to the

number of unused vacation Ieave days that were not carried over to the next year.

Notwithstanding anything herein to the contrary, an employee shall be entztled to carxy over no

more than one week of earned vacation into the following year. The notice of the employee's intention

to do sa, must be in writing and must be filed with the department head on or before December 1 of the

year in wkuch the vacation was earned. The actual time for talring the de~ezred 'vacation week is sabject

to the approval of the Department Head.
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ARTICLE HIV
GRIEVANCE AND ARBITRATION

Section 1: .DEFINITIONS

"Grievance" -- A dispute between an employee and the Town ox between the Employees'

Collective Bargaining Representative (ECBR) and the Town as to any of the following:

a} The meaning, interpretation, or application of the collective bargaining

agreerxxent.
Section 2: K.IGHT TO INIT.7~1TE AND PROSECUTE

GR.IEYANC`E.

a} Nothing in this Agreement shall be intezpreted to required the ECBR to prosecute an

employee's grievance if it considers it to be invalid ar without merit.

+ If at any step of the grievance procedure the aggrieved employee decides to accept the decision

rendered, he may da so. However, the ECBR shall have the right to pursue the matter through the

remaining steps.

• Employees with less than six months of sezvice may not use the grievance and arbitration

procedures.

Section 3; GRIEVANCE PROCEDURE.

The Tawn and the Union acicziowledge that it is usually most desirable for an employee and the

erxiployee's supervisors to resolve problems through free and informal communication. If however, the

informal process fails to satisfy the employee or the Union, a grievance may be processed.

Once the grievance is processed, it is understood that fult exploration of the pertinent facts is

beneficial to all. In efforts to fully explore aII facts of a grievance and at all steps, the Division Director

(i.e., fihe Director of Public Works or the Director of Parks and Recreation), the Human Resources

Director, and the Town Manager may conduct informal hearings, conduct gz~oup ax individual

intezvzews, review records, and perfozxn needed research. AlI parties (management and Union members)

shall fully coo~ezate in providing full disclosure o£infannation and relative facts.

STEP 1:

The facts in dispute and the claim of the grieving party arzsing there from shall be presented in

writing to the Division Duector within five {5) working days after the occurrence of the events upon

wkuch the grzevat~ce is based or when such occ~urence was brought to the notice of the grieving party.

The Grievance is first field vc~ith the Director ox Department Head. Response to the grievan~,ce will be
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made withzn five (5) working days, stating what action is to be taken in response to the grievance. A

copy of the grievance and decision of this Step and all subsequent steps will be filed with the Director of

Human Resources.

STEP 2:

If the grievance is not disposed of at Step 1, it sha11 be submitted in writing by the

grieving party within five (5} woxking days after the response of the Divison Director was given, or

should have been given, to the Director of Human Resources. Response to the grievance will be made

'within five (5) working days, stating what action is to be taken in response to the grievance.

STEF 3:

If the grievance is not disposed of at Step 2, it shall be submitted in writing b~ the

grieving party within five (5) woxking days following receipt of response or date on which response was

due by the Director of Ht~x~aan Resources to the Town Manager. The Town Manager

may decide to hold an infozmal hearing andlor conference at which time the grieving party shall be

allowed to present e~+idence in support of his grievance. Such a hearing shall be held by the Town

Manager withizi ten (ZO) daps of the presentation of the grievance to it. The Town Manager shall zssue a

decision stating the action to be taken by it or its reasons, therefore, within ten {10) working days next

following the close of the hearing.

If the grievance is not settled at Step 3 or if the Town Manager does not respond within

the time Simi#s set in step 3, then within thirty {30) working days after the expira~iozz of the time limits

set out in Step 3, the grievance may be submrtted to arbifratzon with the American Arbitration

Association in accordance with the Voluntary Labor Arbitration Rules o~ that Association, ar to the

Mass. Board of Conciliation and Arbitration.

The decision of the Arbitrator shaIl be final and binding on both parties. The Arbitrator

sha11 not have tha power to amend, add to, or alter the provisions of the Agreennent, but shall, within a

reasonable time of his appointment, render a decision based on the evidence submitted by the parties,

which decision shall be consistent with the proviszans of this Agreement. Expenses, including required

travel and other expenses o£fihe .Aarbitrator, shall be borne equally by the parties.

Section 4: DILIGENT HANDLING OF GRIEVANCE.
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a) To encourage their prompt and amicable handling, grievances which are not decided

within the tune period specified at Steps ~ and 2 shall be considered to have been denied ar~d may be

advanced to Step 3.

• If bow parties agree, grievances may be instituted at a step other than Step 1. Tie tune Iimitations

provided for in the steps outlz~ed above shall apply.

~ Tirr~e extensions beyond Phose stipulated above maybe arrived at by mutual agreement.

Section S: MISCELLANEOUS.

a) All grievances shall be presented by the grieving party in written. foz~sn. to indicate the

foreman and department of the grieving party, the date of the events complained of, a statement detailing

the events which cause the grievarxce, and the remedq sought by the grieving party. A11 grievances must

set foz~h the specific provision of the contract, by Article ar~d Section, claimed to be violated. Copies of

all writteaz grievances az~d the decisions relating to them shall be filed promptly with the Dixector of

Human Resources.

ARTICLE XV
WORK WEEK, WORK DAY, .ANU WQRK CONDITIONS

Section 1:

The usual regulax work day far employees of the Park and Recxea~ion Department shall start at

7:Q0 A.M. and end at 3:15 P.M. A time period of one-half (1!2) hour taken approximately in the middle

of the work day shall be the lunch break. This shall be unpaid time. Employees will receive eight (8)

hours pay for the day. There will be no afternoon work stoppage. If any portions of this section are

ineonsiste~t with State or Federal Labor Laws, thrs section shall not apply. The previously mentioned

work hours will be on a trial basis far a period o~ one (1}year. If both parties are in agreement, the work

hosars shall remain for the duration of the contract.

Forty (4D) hours shad coxzstitute a week's waric. The usual regular work week shall be Monday

through Friday. However, it is understood that some shifts may work at other times.
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Employees shall receive one (1) break of fifteen (15) minute duration for each four (~-) hour

period of work.

Section 2:

There wi11 be no changes in wages, hours and working conditions with out priox consultation

with the Union and providing the proposed changes are not in conflict with any provision of this

Agreement.

Section 3:

It is agreed that if there are additional regular second and third shifts established, employees

assigned to work these shifts on a regular basis shall be paid the sanne premium now paid to the existing

second and third shifts.

Section 4:

A Police O£~icer shall be on duty on all jabs where the safety of the employees requires the

presence of a Police Officer. A determination on this issue will be made by the superintendent or his

designee. The Town agrees to use good faith and reasonable efforts to secure the services of a Police

Officer if it is determined that one is necessary. If, after such efforts, the Town is unable to secure a

Police Of#icer, the Town shall use other suitable safety precautions afi the woxk site.

Section 5:

The Union and its members, unless he/she is physically incapacitated, both collectively and

individually, do agree to guarantee that any emergency manpower needs of the Town and/or individual

departments shall be rnet as determined by management provided alI emergencies are handled within the

pxovisio~s of this Agreement.

Section 6:

During perzods of extreme weather conditions, the Town will make all reasonable efforts to

accommadat~ its employees' health and weld being.

.~Tzc~E xv~
WADES

Effective July 1, 2013 alI employees covered by this Agreement shall be paid in accordance with

the salary schedule and license and certification schedule attached hereto and made a part hereof. When

an employee is promoted from one grade to another, he will be slotted into the new grade at a step at
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least equal to one step above his step prior to advancement. If the employee is at step 6, he will receive

an increase at Ieast equal to the difference between step 5 and step b at his grade prior to his promotion.

Adjustment to base wade:

July 1, 2013 — 2%

July I, 2014 —1 %increase

July 1.2015 —1%increase

Salary Schedule:

December 1S, 2014: Add a new step 7 to alI those at step b far more fi1~an ane (1) year with a

step date between July 1 and Decennber 31 and step date will become December I S for ttus group.

June 15, 2015: Add a new step 7 for all those at step 6 for at Least one {l) year wifh a step date

between January 1 and June 30.

July I, 2n15: Add a new step 8 for a.11 those at new step 7 for at least one (1) year.

Working Supervisors shall receive the following amounts in addition to theiz regular wages:

Effective July 1, 2010: $10 0.00 ac~.nually

This sfiipend will be paid in two {2) equal installments; one (1) duxiztg the third pay perzod zn July

and one (1) during the first pay period in December.

All employees scheduled to work Tuesday through Saturday shall xeceive a 9% differential for

scheduled work performed on Saturdays.

AxTzcLE x~
OVERTIME

Section I:

,All tune worked over forty (40) hours in any week or after eight ($} hours in any one (1} day

shall be paid for at the rate of tizxae and a half (1%z). For the purpose of computing the forty (40) houxs,

time lost because of sickness and vacation time shall be considered as time worked.

Compensatory time provides employees with paid time off rather than the traditional paid

overtzme polzcy. Compensatory time allows employees to use "Compensatory Time' with Depat-~z~.ent

Head approval. The parties recoil ire that it is the responsibility of the Toum to insure thaf adequate

staffing exists to fulfill all job requirements. The accrual rate of compensatory time shall be the same as

that used for the accrual of overtime payments with the difference to be that the hourly rate payment for
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overtirxze would be converted to compensatory time due the employee. The option to apply

compensatory time in place of overtime payment is solely the employee's. There will be a maxirntxm

accrual of forty (40) hours.

AID overtime, except for call-ants (also known as "call-ins" or "callbacks"}, must be appxoved in

advance by a supervisor.

Section 2:

Emergency work performed such as snow and ice removal, between 11:00 P.M. and 7:00 A.M.

shall be paid at iwo (2) times the regular xate of pay. However, two (2} times the regular rate of pay

shall not apply to scheduled shift work.

There shall be no pyramiding of overtime.

Section 3:

Night and Saturday calls in all departments shall be rotated as evenly as is reasonably possible.

Section 4:

Ca111is~ for extra work anal overtime work in each division sha11 be posted in an area where any

ox all employees have access to same.

Section S:

Employees will not be xequzred to report in on a call in or call back unless they are guaranteed a

zn.inimum of three (3) hours work or three (3} hot~xs pay at time and one-half (1 1/2).

Section 6:

It is understood that the nature of the work requires that each employee participate in the "oz~-

call" program.

Section 7;

Storm watch stipend: Effective November 1, 2013, the four (4) employees who are desigzxated to

b~ on-ca11 for the Department of Public Works to participate in snow plowing operations, will receive a

$200.OQ stipend annually far snow plowing duties in recognition of limitations of employees activities

while on call.

Section 8:

The Parks Department will make every effort to keep overtime voluntary for qualified

employees. The Union agrees and has exclusive rights to provide the requested overtime labor. Any
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mandatory overtime will start with least senior, qualified, employee according to the Divisional seniority

list. It is the Union's responsibility to track seniority according to the rules of this contract and provide

to the Town the labor needed to comply with this section. Qualified labor shall be determined by

management and in accordance with other provisions of this contract. Management shaIl assign

employees at its discretion should the Union fail to comply with the provisions of this section.

ARTICLE XVIII
TRAVEL ALLOWANCE

Section 1:

a. Tovtm vehicles shall be used when available.

b. Town vehicles shall only be used in compliance with the Town of Framingham

Policy on Management of Vehicles for Employment-Related Purposes.

Section 2:

If use of a private automobile is authorized by the appropriate elected Department Head, a travel

allowance of equal to the rate approved from time to time bq the Internal Revenue Sezvice will be paid

to the employee for use of the automobile.

ARTICLE XIX
JURY DUTY

Any employee called for jury duty wiIl receive the difference between his regular pay ar~d hip

payment fox jury service. Employee must submit documentation as provided by the court of demand for

jury duty and completion of such.

Leave.

ARTICLE XX
1VlZLITARY LEAVE

Members of the bargaining wait will be covered by the Town o~ Fxamingham Policy on Military

18



ARTICLE ~XI
BEREAVEMENT LEAVE

Section 1:

A~ employee shall receive three (3} consecutive work days leave wi~iout loss of pay for a death

in the immediate family. The immediate family of an employee shall consist of his spouse and the

mother, father, sister, brother, child, grandchild, and grandparents of the employee ar his spouse. All

bereavement leave must be taken within f fteen (1 S) days of the date of death or within a reasonable

extension to be determined by the Department Head. Effective Juiy 1, 199$, "immediate fanuly" sha11

include the step-children and step-parents of an. employee.

Section 2:

An employee shall receive one (~) day leave without loss o~pay to attend the funeral of relatives

living in his household.

Section 3:

An employee shall receive one {l) day Leave without Loss of pay to attend the funexal of either

the employee's ar the ezx~ployee`s spouse's uncles and aunts, nzeces and nephews.

Section 4:

The leave in Sections 1, 2, and 3 shall not be deducted from the employee's sick leave.

Section S:

Management may request and the employee shall provide proof of death with xegard to any leave

taken under tlae provisions of fhis Article.

ARTICLE XXII
PAXD SICK LEAVE

section I:

Sick leave shall accrcie at the rate of one and one quarter {I I/4) days per month and shall be

accumulative without Izznit excep# as provided below. A doctor's certificate may be required after three

(3) consecutive days out sick ox five (5) or more days per year.

a. Tk~e town may require em~Ioyees to explain in writing each absence due to illness in a catendar

year in excess of five (5) days in the aggregate that the employee wishes charged to paid sick Leave.

Available sick leave shall not be granted uzatil such written explanation, when required, has been
19



received by the Department Head. Whew the Town has reasonable basis to question ~e Iegitimacy of an

ennployee's use of sick leave, it may require such employee to be examined by the Town's physician or

other zr~edical practitioner to investigate any absences due to illness exceed £ive {5) days in the aggregate

in any calendar year.

Employees are not permitted to call in sick in advance for multiple sick days. The only exception wzli be

a doctor's certificate of illness attesting to the need of an employee to be on sick leave for more than one

day.

b. Szck leave incentive- Effective December 1, 2000

■ No sick leave usage —tom will buy back three {3) days from the employee's sick leave
bank to be paid ox~ the second'pay period of January. Ifthe employee uses one (1} day of
sick leave, the Town will buy two (2) days from the employee's sick leave bank to be
paid on the second pay period of January.

■ Tf fi.~e employees uses two (2) days of sick leave usage the town will buy one (1) day o~
sick leave from the employee's bank to be pazd an the second pay period of January.

■ Employees who use no sick leave for three consecutive years, in the forth year the Town
will increase buy back to five (5) days from the employee's sick leave bank. The amount
of such buyback shall xemain at eve (5) t~ti1 the employee uses sick leave. Once sick
Ieave is used the employee will revert back to the first fihree provisions.

OR
• An ernplayee who uses no sick leave may have the option o~ adding one personal day to

their benefit leave time.
• The year will run from 3~anuary 1 to December 31.
• The Union steward shall bring eligible employees to Managennent's attention in a

reasonable time frame.

An employee who receives Workers Compensation benefits helshe sI~a11 accrue

contractual benefi#s only for the first three {3) months only until he/she returns to active employment.

Section 2:

Sick leave maybe used for the care of the employee's spouse or children, but after three {3} days

a doctor's certificate may be zequired.

Section 3:

The Union agrees to use its best efforts #o assure that sick leave will be used for the purtpose far

which granted. Any employee who fraudulently repoz~s an z~iness or injury to secure the benefit of sick

leave with pay sha11 be subjected to disciplinary measures up to and including discharge.

Section 4:
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Except for employees hired after July X, 1987, the Town wi11 pay an injured employee the

diffezence between workers' compensation payments and the employee's normal week`s pay for up to

ninety {90) calendar days. For employees hired after July 1, 1987, the Town shall be xequired to pay the

difference for up to sixty (60) calendar days. The provisions of this Section shall be applicable only

after are emplogee has been out o~ work because of a workYr~.en's compensation injury for fifteen (15}

consecutive work days.

Section S:

Accrued personal sick leave may be used to supplement workmen's compensation payments.

Section 6.•

An employee who uses no sick leave in any contract year shall accrue five (5) extra sick leave

days faz that contract pear (or twenty (20) sick leave days in all for that contract period)

Section 7:

An employee who retires, ternunates ox otherwise leaves the employ of the Town of

Framingham and who has acczued sick days at the time of said severance from employment, may donate

such accrued sick leave days to the Sick Leave Bank up to a maximum of one (1) sick Ieave day for eack~

year of the employee's service wit11 the Town.

ARTrCLE XX]QI
LEAVE 4F A.BSENCE

Section I:

Leaves of absence for any purpose are subject to approval by' the Division Director {i.e., the

Director of Public Works or the Dnrector of Parks and Recreation) and the Human Resources Director.

Head.

Requests for leave of absence shall be made in writing to the appropriate elected Department

Such requests for leaves of absence, when recommended by the appropzxate elected Department

Head, will be referred to the Human Resources Director along ~t~vith that recommendation.

The reply to the employee's request far leave will be made in writing. Such leaves of absence

granted will be without pay.

Section 2:

Seniority and other benefits 'will not accrue during the period of the Leave of absence.
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Section 3:

The applicant and the Union shall have an opportunity to appear befoxe t1~.e appropriate

Department Head ancUor the Human Resources Director to present case for application of leave.

Sectzon ~4;

An employee who is on leave of absence status and who fails to report for ~nvork on the first

working day following completion :for the leave perzod shall be considered tezmina#ed from employment

unless an extension was xequested in writing, recommended by the appropriate Department Head and

approved by the Human Resources Director.

The applicant and the Union shall be given an apportuniiy to present the case for extension to the

appropriate elected Department Head and/or the Human Resources Director.

ARTICLE XXI'V
RESIDENCX ~2EQUIREMENTS

All employees must reside in close enough proximity #a meet the emergency manpower needs of

their respective departments as determined by management.

ARTICLE XXV
MISCELLANEOUS

Section 1:

Warkmen's Compensation coverage, pension, and wash-up time shall remain as at present. Life

and Medical insurance must be bargained through the coalition bargaining process specified in MGL

Chapter 32B, Section 19. In the absence of Section 19, the Union reserves the right to bargain this

insurance.

Section 2:

In the interest of safety of employees and the public, and in accordance with the law, where

special licenses to operate motor equipment is required, an employee without such license wiu not be

zequired in any case to operate such equipment. The Town and Bargaining LJ'nit members shall be

required to abide by the rules of the Safety Committee.
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Section 3:

The Town requires its mechanics to provide their own basic fools necessary to perform their

duties. The Town agrees to replace any such tool which is broken on the job. Effective July 1, 2007,

each mechanic shall be reiz~bursed up to two hundred fifty ($250.00} dollars per year for tools which he

has purchased. and which are necessary to perform his duties. Purchases must be evidenced by paid

receipts, and the foals must be stored at the Tawn facilities.

SECt1032 4:

The Tow,a assumes the responsibility of having available for file ttse of its mechanics those

metrzc tools necessary to perform their duties.

Section .5:

Each permanent Public Safety Mechanic w7i11 receive a public safety apparatus stipend o~ $500

per year and shall be payable in the first pay period of December.

Sectzon 6:

The Town agrees to deduct from the employee's eat~nings the amount as shown on the designated

authorization form for the Union ~'enszon Program.

The withheld deductions will be ~arwaxded to the designated Union office as soon as practical

following the actual. wi~i-iholding, together with a recozd of fihe amount axed the names of tkxose for whom

deductions have been made.

The two employees transferred from the bargaining unit to the narz-bargaining group effective

March 14, 2aaS who had participated in the LIUNA Pension long term and are identified in the MOA,

shall have the right to remain in the LIUN.A, program at the current contract contaribution zate provided

by the Town. This shall remain in effect until such time as the employee leaves the position to which

they have been transferred.

ARTICLE X.XV~
LICENSING AND TRAINING CERTIFICATIONS

The town hereby agrees to provide annual incentives for Licensing and Traizaing Certifications

by offering stipends to employees who acquire and maintain the following valid licenses anal
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certifications in accordance t~vith the "Reimbursement for Licensing and Training Certifications —

Schedule A". Tk~e Town shall compensate the employee for the cost o£the respective exarn(s) only

upon the successful completion of said exam and the receipt of the certificate or license. The eznpioyee

is responsible for the license application and renewal process and the costs associated therewith. The

Town sha11 reimburse the employee for the renewal costs of said licenses and certifications upon

presentation of a valid receipt. If the employee fails to renew, ox to ~nnaix~tain, a ct~rrent license or

certificate, for which the Town had previously campensat~d the employee, the Town shah not again

compensate the employee for tkze re-testing fees. The licenses and certifications that are established as a

progressive process shall not be combined for purposes of reimbursement. The provision of

compensation under tb.is clause does not alter the minimum requirements for a cez~if cation ox Iicense

within a specific position description.

The employee is responsible for reporting the current stafus and tine renewal dates of all licenses

and certificates to the Division Head on July 1St of each year. The employee sha11 complete a form

provided by the Department in which the employee may request reinn~bursexnent and compensation. If

the employee is not in. possession of the valid license ox certification as of the first day in the fiscal year

of the application, the stipend shall be calculated from the next full quarter of the fiscal year in which the

license or cez~if cation was acquired, The request for license and certification stipends must be generally

relevant to the function of the Deparirnent in which the employee is wozking. The applicability ar~d

nwrnber of these licenses and certificates shall be at the discretion of the respective Division Director.

All employees whose current position requires them to have a CDL will possess a CDLwithin

six {6) months of employment in that position. The current list of non-CDL required positions includes

the following:

Parks Dept. - M4tor Equipment Operator Y

Parks Dept. —Arena Night Supervisor

The Union steward shall provide for review by the Director or his designee, on appropriate Town

forms, all requested stipend ~ayna.ents with photo codes attached.
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ARTICLE XXVII
UNION ACTIVITIES

Section .1:

The Town will provide a bulletin board for the use of the Union for official notices and other

non-controversial matters.

Section 2:

A steward shall be appointed by the Union. The name of the steward and any altez~nate shall be

given to the Department Head of the Paxks and Recreation Department upon ratification of this

Agreement by the parties. Any charge in these positions shall be promptly reported. The steward shall

be responsible to see to it that the provisions of this Agreement are adhered to by the Town and the

employees. Insofar as the work requirements of the Parks Department permit, Union officers and/or

stewards 'will be excused from duty with pay, when required to help in ~e processing and servicing of

employees with grievances applicable to the Parks .177epartment. Union officers and/or stewards shall

give the employer reasonable advance notice of their desixe to conduct such Union business so that work

schedules may be arranged accordingly. Two (2) employees zrzay be absent from work at one time to

conduct such Union business with prior approval of the employer. Additional employees zn.ay be absent

from work at one time to conduct Union business, with prior approval by the Department Head ox his

designee. Union buszz~ess may be conducted on Town time with reasonable notice and pzzor permission

b~ the Department Head or hzs designee.

Section 3:

Nzght shift personnel shall be allowed to attend monthly union meetings subject to prior approval

of the Department ox Division Head. Such personnel shall be required to use asign-in sheet, shall be

subject to recall to duty, and sha11 x~o~ be entitled to overtime pay for attendance at such meetings.

aRTzcz~E ~v~z~
PERSONAL DAY

There shall be eight (8) k~ours of personal time granted to employees each fiscal dear.
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Employees with ten (10) or more years of employment shall be eligible for sixteen (16} hours

each fiscal year.

Personal time may be utilized in units of no less than four {4) hours and cannot be carried

forward to the next fiscal year. The use of personal time requires the concurrence of the immediate

supervisor. Employees shall provide preferablq at least twenty-four (24) hours' notice in advance of the

proposed utilization. Request for personal time shall be in writing on the form vc~hich has been agreed

to by the employer and the Union and shall be provided by the employer. The Town recognizes that the

circumstances miay arise wherein it becomes innpractical for the employee to give the preferred advance

notice. Tn such circumstances, the employee shall provide as much advance notice as possible by way of

established departmental protocols to his/her immediate supezvisor and upon his/her return to woxk, will

check in with the supervisor to insure that their personal time has been properly accounted for.

.ARTICLE ~:XIX
WAIVER

The Union and the Town agree that each had a right to bargain for any provision that they

wished iz; this contract and each expressly waives the right to reopen the confract for any furtker

demands or proposals that could have been prior to the effective date of this contract and that the present

contract constitutes a complete agreement on all matters and that if other proposals have been made,

they have been withdrawn in consideration of this Agreement.

ARTICLE ~:XX
SICK LEAVE BANK

Section 1:

A sick leave bank for use by members of the bargaining unit covered by this Agreemezat who

have e~austed tkzeir own sick Leave and who have serious illness shall be established.

Section 2:

Each new ennployee in the bargaining unit shall eoni~ibute two (2) of his sick days to the bank.

Section 3:



The number of days that can be c1Ya~vn by an individual will be limited to sixty (60) sick leave

bank days per fiscal year.

Section 4:

The sick leave bank shall be administered by a sick leave bank committee consisting of six {6}

members. Three (3) members shall be designated by the Employer to serve at its discretion and three {3)

members shall be designated by the Union ~a serve at its discretion. The sick leave bank committee

shall determine the eligibility for use of the bank ar~d the amounts of leave to be granfed.

The following criteria shall be used by the committee in administezing the bank az~d in

determining eligibility for sick Leave withdxawais and the amount of said withdrawals:

a} Adequate medical evidence of serious illness.

b) Friar utilization of all eligible sick leave.

Section S:

If, at anytime, fine sick leave bask falls below one hundred (100) sick leave days, it shall be

replenished by fhe contribution of one {1) additional day ot'sick leave by each member of the unit staff

covered by this Agreement. Such additional day will be deducted from the ezz~.ployee`s annual f fteen

(X 5) days of sick leave.

ARTICLE ~:XXI
SICK LEAVE BU'YSAC~

Upon ordinary retirement ox death, a bargaining unit member or his heirs shall be entitled to a

buyback of his uzaused accumulated sick leave over one-hundxed (100) days accumula#ion at the rate of

one day for every five days (e.g, if the employee had 120 days of unused accumulated sicl~ leave, be

would be entitled to a buy-back of four (4) days. The rn~imum number of days which can be bought

back is twenty {20} and the m~imum value of such buy-back is Three thousand and five hundred

dollars ($3,500.00). Effective July 1, 2011, the maximum value of the sick leave buy back is six

thousand dollars ($6,044). Employees must provide a four {4) month notice if xequired. k'or purposes of

buy-back one day shall consist of one {l) day's pay at fhe employee's prevailing base rate of pay.
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ARTICLE ~~II
LONGEVITY

Longevity pay shall be paid to all permanent employees covered by this A.gxeement, as follows:
Present: Judy 1, 2011

10 years $200.00 per year $250.00
IS years $250.00 per year $300.00
20 years $300.Q0 per year $350.00
25 years $350.00 per year $400.00
30 years $400.OQ per year $450.00

ARTICLE ~i:XXIII
TRAINING

Each eligible employee wiIl receive a stipend of Four hundred dollars ($400.00) per year to

attend and participate in eight (8) hours of training, including safefy traia~zng, per yeax.

If requested by the town, ~1ie Massachusetts Laborer's Council will provide an instructor and

program for this training.

This stipend shall be effective for the calendar year commencing January 1, 1994, and shall be

payable each December thereafter. Effective Julq 1, 1999, the stipend shall be Four hundred and

seventy five dollars ($475.00) der year.

The stipend shall not be considered an increase i~ base compensation, nor shall it be used in

calculating any other benefits hereunder.

ARTICLE x;XXIV
Disciplinary Procedures

The Department Heads or appoixzting authority shall exercise full disciplinaxy authority

consistent with progressive discipline, as set forth in Section 24.1 of ~e Town.'s Personnel Bylaw, and

their responsibilfties to direct ezz~p~oyees to perform the required work duties zn order fo achieve

departmental goals and satisfactory municipal service to the general public.

All warnings, suspensions and discharges must be stated in. writing and a copy given to the employee

and union.

AlI disciplinary actions, including discharges, shall be applied in a fair mazaner anal shall not be

inconsistent to the infraction for which disciplinary action is being applied. The following actions,
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though not inclusive, are prohibited and may result in disciplinazy action, up to and includzntg

termination.

• The use of profanity or objectionable%ffensive language in the presence of any member of the

public;

~ Use of profanity or objectionable%ffensive language in the presence of any employee, once such

conduct has been ident~e$ as unacceptable by individuals present, even if ~t coz~sidexed to be "shop

talk;"

• Theft of Town property, whether personal, public or private

• Physical fighting, with anyone, except for self defense, while working;

• Harassment, that creates a hostile woxk environment, of any sort;

• Failure to wear/use appropriate safety equipment;

• Failure to follow the written or oxal orders of supervisory personnel,

Possession of alcohol or controlled substances in the workplace.

• Abandoning post without authorization by supervisor.

Falsx£ying doccunents.

• Violating Town of Framingham policies and procedures.

Not showing up for assigned shift wzthout calling in to notify supervisor.
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ARTYCLE ~S:XXV
DURATION

The provisions of this Agreement will be effective 3~uly 1, 2013 and will continue and remain in

full force and effect through June 30, 2016 and shall be automatically renewed from year to year

fihereafter unless at least ninety (90) days prior to fine expiration date either party notifies the other in

writing its desire to terminate this Agreement.

Signed as of the day o£ , 201̂ .

TOWN OF FRAMINGHA~M
BOARD OF SELECTMEN
BY:

MASSACHUSETTS LABORERS'
DISTRICT CO,,~JNCIL
BY: ~ ~

~e 
_ P
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Schedule A
Reimbursement for Licensing and Certifications
Commonwealth of Massachusetts:

6/30/11 7/1/I I 711!12 Tatal Change:

Hoisting ~,icense Class lA $500.00 $500.00 $500.00 $0
Hoisting License Class 1B $300.00 $500.00 $500.00 $0
Hoisting License Class 2A $20D.00 $300.00 $300.00 $Q
Hoisting License Class 2S $0 $300.OQ $300.00 $300.00

Commercial Driver's License - Class A $300.00 $500.00 $500.00 $200.00
Commercial Driver's License - Class B $0 $300.40 $300.Q0 $300.00
Commercial Driver'sl,icense-Tanker Endorsement $150.00 $15U.00 $150.00 $0
Commercial Driver's License - Hazmat Endorsement $150.00 $15D.00 $150.00 $0

Construction Supervisor's License $500.00 $IOd0.00 $1000.00 $500.00
HNAGRLicense $1000,00 $1000.Q0 $1000.00

Master Plumber'siicense $80Q.00 $1000.OQ $1000.fl0 $200.00
Journeyman Plumber's License $500.00 $500.00 $500.00 $Q

Master Electrician's License $800.00 $1000.00 $1000.00 $200.04
Journeyman Electrician's License $SOO.QO $500.00 $SOQ.00 $4

Commercial Pesticide Applicator License $300.00 $700.OQ $700.Q0 $240.00
Commercial Pesticide Applicator Certification $7U0.00 $12Q0.00 $1200.00 $500.40

Certified Arborist MAA $750.00 $1200.OQ $!200.00 $450.00
Certified Horticulturist $750.00 $1200.00 $120Q.OQ $454.00
Certified Landscape Professional MCLP $500.00 $800.00 $800.00 $30Q.00
Landscape Architect $8QO.OQ $1200A0 $1200Ad $400A0

Umass Green School Arboriculture Certificate $0 $600.40 $SOO.Ofl $600.00
Umass Green School Landscape Management Cert. $0 $600,OQ $600.00 $600.00
Umass Green School Turf Management Cert. $d $600.00 $600.00 $600.00

Landscape Design Certificate ~U $800.00 $800.00 $800.00
Master Gardener Certificate $0 $800.00 $800.00 $500.00

Backfiow and Cross Connection Tester DEP $250.00 $600.00 $600.Q0 $60p,00
Backflow and Cross Connection Surveyor DBP $400.00 $700.00 $700.00 $300.00

American National Standards Institute (ANSI):

Vertical Welding -ANSI Structural Welding Code 0.1.1 $250.00 $350.00 $350A0 $140A0
Horizontal Welding -ANSI Structural Welding Code D,1, I $250.00 $450.00 $450.00 $200.00
Overhead Welding-ANSI Structural Welding Code D.LI $250.00 $550.00 $550.00 $300.00

Safe Bucket Truck Operation $0 $500.00 $500.00 $500.00

Snow and Ice Control Certificate $0 $500.00 $500.00 $500.00

National Playground Safety Inspector Certification $0 X500.00 $500.00 $500.40
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